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	Competitive Level:  
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MAJOR DUTIES

- This is a Working Leader position.  Passes on to other workers the instructions received from supervisors, works along with others and sets the pace, demonstrates proper work methods, obtains needed information or decisions from supervisors on problems that come up during the work.  Ensures there is enough work to keep everyone busy and reports to the supervisor on the status of work.  (15%)

- Measures, fits and marks tailored coats, trousers, overcoats, raincoats, skirts and other articles of military uniforms on individuals.  Determines appropriate alterations necessary to fit uniforms properly in accordance to Army regulations, unit standard operating procedures, and (in the case of ceremonial uniforms) stringent subjective appearance standards of the supervisory chain of command.  Prepares alteration tickets detailing work to be done. Takes special measurements and prepares worksheets for individuals requiring custom tailor-made uniforms. (30%)

- Performs a full range of alteration and repairs on tailored uniforms using a variety of machine and hand sewing techniques.  Such alterations include letting-out or taking-up crotch of trousers, raising or lowering shoulders of coats, raising or lowering cost collars, enlarging armholes or costs, resetting sleeves, and letting-out or taking-in side seams, lengthening and shortening coat sleeves, attaching officers braid to coats and trousers, hemming trousers and skirts, etc.  Alterations include alterations to down-size existing articles when odd-sized articles are unavailable, and to colonel uniforms for which patterns and specifications do not exist. (15%)

Alterations to dress blue, Army green and colonial uniforms must achieve glove-like fit on ceremonial troops and general officers above and beyond published Army appearance standards, and taking into account unusual body proportions particularly of ceremonial troops. These alterations require the ability to visualize what is needed to redesign any garment to meet acceptable standards, for proper fit without destroying proportion.  Provides assistance to sewing machine operators in making the more complex alterations. (20%)

- Repairs cadet shoe items to include dress oxfords, pumps, loafers, boots, sneakers, etc. Replaces heels, soles and uppers by stitching patching using various machines and/or hand tools. Required making patterns and fabricating repair items (e.g. half heels) when stock parts are not available or must be modified. Insures that all repair of shoe are smoothed, polished and finished.  - Performs other duties as assigned.  10%

- Performs the following duties requiring the use of all-purpose sewing machines and some special-purpose machines such as button attachers and buttonhole makers, darning machines, blind stitchers, single and double-needle flatbed and feed-off-the-arm machines, and thermal patching machines.  5%

- Performs a sequence of pressing lays and operates two or more presses at one time, according to set pressing procedures for military uniforms and/or fabrics requiring dry cleaning. Operates presses in this manner according to instructions and sequence of lays until garments are completely finished. Performs routine maintenance on machines and/or hand tools.  Responsible to keep work area orderly and clean.  5%

Performs other job related duties as assigned.

Skill and Knowledge:

- Ability to plan work without detailed Specifications and skill at fitting and taking measurements for articles of various shapes and sizes.

- Knowledge of shop mathematics including fractions, equations and plane measurements for articles of various shapes and sizes to compute dimensions and alter garments with numerous parts having irregular shapes, circles, angles and curves.  Knowledge of and ability to work from sketches and diagrams of individual patterns containing data on dimensions, locations, and sizes of the numerous pieces and design details of the garments. When necessary, skill in making sketches, diagrams and patterns for non-standard alterations and in-house manufacture of non-standard uniform articles.

- Skill in operating all-purpose sewing machines and special purpose machines such as blind stitchers and feed-off-the-arm machines to lay out and bind altered areas.  Skill in using various hand tool such as pinking shears, snips, scissors, ripping aids, reweaving needles, measuring tapes, hem markers, yardsticks and similar devices to measure, cut and fit the garments.  Knowledge of shoe construction in order to rebuild shoe (i.e., boots, oxfords, pumps, loafers) to original state.

Skill in shoe repair techniques such as removing and replacing heels/soles by means of gluing and stitching; re-stitching seams; welt repair, etc.  Knowledge of shoe fitting techniques and skill in using fitting devices for proper fit. Skill in using shoe repair machines (heavy-duty stitch, finishing, skiver, patch, nail, heel popper) and hand tools (hammer, knives, pliers) in order to repair shoes, luggage, etc.)

Skill in fabricating patterns/parts when stock parts are not available in order to replace soles, manufacture half-heels, and fabricate red sash buckle covers.

Knowledge of the routine maintenance of the equipment and skill in recognizing when replacement parts are needed or when equipment is malfunctioning. Knowledge of and skill in working with a variety of military uniforms and fabrics.  Must know how to press all types of fabrics.

Ability to lead all employees as defined in the WL guide. 

Responsibility:

Work is performed from general oral and written instructions which define the employee's broad responsibility for fitting and altering uniforms in accordance with Army specifications and obtaining a good appearance. Requirements are discussed with the customer and, when required in the case of dress blue and colonial uniforms, with a representative of the supervisory chain of command. The incumbent works independently in planning and organizing work, determining the alterations needed, taking measurements and marking uniforms, and selecting the methods, tools and procedures for altering the uniforms. Assistance is provided only when unusual or new situations are encountered. Work is spot-checked by the supervisor upon completion for overall quality and accuracy.
Final acceptance of dress blue and colonial uniforms is made by the supervisory chain of command in regard to fit and appearance.

Physical Effort:

The work requires standing at work tables to mark, measure and cut materials; stooping, bending and kneeling to fit individuals; and sitting for long periods to machine and hand sew the uniforms. Continued use of arms, hand and fingers are required to position the clothing and use various hand and machine tools.

Working Conditions:

Work is performed in shops or other enclosed areas which are adequately lighted, heated and ventilated. The employee is subject to cuts, bruises, needles punctures, scratches and other minor injuries or irritations from handling sharp tools and treated materials. The work involves exposure to dust and lint from fabrics, fumes and odors from glues and cleaners, and noise from sewing machines.

The technical work performed is at the WG-7 and makes up a majority of the work.  This grade is based on the need to alter and custom fit the many uniforms of the old guard.  The requirement for the uniforms to fit properly but also to maintain an authentic look makes the work of the position very difficult.   However, the employee does have sufficient leader duties as defined in citation b to be titled and graded as a leader. 






