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Citation 1: OPM PCS Environmental Prot Spec, GS-028, Mar 95

Classified By: 
Classification Date: 


	PRIVATE
FLSA: Exempt
	Drug Test Required: No
	CIPMS PD: No

	Career Program: 
	Financial Disclosure Required: No
	Acquisition Position: No

	Functional Code: 
	Requires Access to Firearms: TBD
	Interdisciplinary: No

	Competitive Area: 
	Position Sensitivity: 1
	Target Grade/FPL: 12

	Competitive Level: 
	Emergency Essential: N
	Career Ladder PD: 



1. Serves as the technical expert, troubleshooter and coordinator and is responsible for providing advisory, reviewing, evaluating, educating/training, negotiating, or problem-solving services on specific environmental problems, projects, programs and issues for the Fort Myer Military Community (FMMC). Environmental concerns are air quality, underground storage tanks, soil and hazardous waste, etc. Reviews projects for compliance with local, State and federal laws and regulations. Identifies projects needed for high priority programs and identifies new program requirements needed to meet environmental compliance. The incumbent performs site inspections at hazardous waste disposal, transport, or storage facilities. Investigates violations of laws and prepares enforcement actions; gathers and examines evidence of violations; prepares warning letters and assembles case files. The incumbent modifies and adapts established methods and procedures and may make significant departures from previous approaches to solve problems. 40%

2. Keeps abreast of federal, state and local legislation, regulations and guidelines as well as new program requirements and court decisions related to environmental issues. Advises on interpretation of regulations impacting FMMC industrial processes that have potential for polluting the environment. Assists in developing regulations and operating guidance on health/environmental risks assessment and remedial and removal management techniques. Identifies and provides the information required for obtaining air pollution and wastewater discharge permits. Develops corrective action plans to address Notice of Violations or other noncompliance situations. Provides input in developing annual environmental work-plans and funding for projects. Develops, reviews and recommends revisions to engineering standards and specification of DA technical manuals on air pollution and wastewater management. Provides advice on the use and interpretation of these standards and guides. 25%

3. Initiates and conducts Environmental Operation Review to determine status for compliance of air quality, water and hazardous waste. Assists in the identification and development of monitoring programs for regulated water pollution discharge points. Establishes training criteria for spill response teams and periodically assesses the effectiveness of response actions. Oversees coordination with federal, regional and local spill response teams. Establishes profiles using results from reviews to develop budget input for MDW to place against environmental funding as well as a baseline for monitoring the environmental compliance of the FMMC. Coordinates and negotiates with regulatory agencies on environmental matters. Plans, advises, reviews and develops standardized procedures for the central management of the Army's Environmental Compliance Program. Responsible for conducting surveys of facilities, quality control, preparing and processing records, notifying and reporting to regulatory agencies, coordinating information/document review and releases, prioritizing projects, documenting projects, interacting with the community, and other related activities. 15%

4.  Serves as EPA approved “Asbestos Supervisor/Competent Person” on site as required by the EPA and state of Virginia for FMMC asbestos projects.  Ensures there is a safe and healthy work environment for asbestos workers and tenants of buildings during projects.  Maintains daily record of each phase of on-going projects, documenting such things as quality of air in containment work areas and proper decontamination procedures.  Designs all projects including mechanical control for asbestos fibers.  Calibrates all air monitoring equipment.  Maintains log of all assets bulk and air samples and coordinates with testing lab.  10%


5.  Manage the Installation Status Report (ISR) for the Fort Myer Military Community; conducting training, data collection, evaluation, briefings, and prepare and submit the community report.  10%

Performs other duties as assigned.

Incumbent is subject to shift rotation and emergency recall, as determined by the supervisor.

FACTOR 1 - KNOWLEDGE REQUIRED BY THE POSITION LEVEL l-7 1250 PTS

Knowledge of environmental protection/improvement principles, procedures, regulations, licensing/permitting requirements, and precedent decisions governing environmental operations sufficient to use in planning, implementing, or monitoring environmental programs/services.

Knowledge and skill to deal with areas such as air and water quality, hazardous waste/materials management, underground storage tanks containing regulated substances (petroleum products, chemicals, and wastes), oil and hazardous substance spills planning, nonhazardous waste management, waste minimization and recycling, and site restoration/remediation.

Knowledge and a high level of skill is required in solving very complex problems involving diverse aspects of the environmental protection program, issues, violations, etc.

Knowledge and skill to assess and advise on the impact of FMMC's environment issues, activities and programs. Ability to represent the supervisor in various meetings with higher echelon and private sector representatives.

Ability to communicate effectively orally and in writing to prepare and conduct briefings, lead group conferences, and write reports and letters.

Basic knowledge of contracting procedures sufficient to oversee/monitor contracts or programs; knowledge of regulatory development and implementation procedures to assist in developing regulations or other guidance.

Knowledge and skill to provide advisory, reviewing, evaluating, negotiating and problem solving services on specific problems, projects and programs.

FACTOR 2 - SUPERVISORY CONTROLS LEVEL 2-4 450 POINTS

Receives general direction and program policy guidance from the Chief, Environmental Division. Uses independent initiative and judgment in determining the logical approach to each assignment and in the execution of work to ensure that completed assignments will meet requirements, serve intended purpose, and be technically sound. Incumbent resolves most of the conflicts that arise; coordinates the work with others as necessary; and interprets policy in terms of established objectives. The incumbent keeps supervisor informed of progress, potentially controversial matters, and problems with far-reaching implications. Completed work is reviewed for conformance to overall requirements, compatibility with other work, and effectiveness in meeting objectives.

FACTOR 3 - GUIDELINES LEVEL 3-4 450 POINTS

Guidelines consist of agency environmental manuals and publications, textbooks, congressional acts, local, state, and Federal codes, regulations and standards, manufacturers' catalogs, publications of professional societies, and agencies policy program directives. Information on particular hazards may be lacking and precedents for control of substances such as asbestos, lead and PCB partially applicable. The incumbent is expected to be thoroughly familiar with such guidelines and be able to select from among alternative approaches or develop new methods when established practices are inadequate. The incumbent exercises a high degree of initiative and judgment in interpreting and applying broad guidelines and principles to functional requirements.

FACTOR 4 - COMPLEXITY LEVEL 4-5 325 POINTS

The work includes a wide variety of duties requiring many different and unrelated processes and methods applied to a broad range of activities. Assignments consist of various projects, studies, and/or evaluations encompassing an extensive and diverse range of the environmental requirements and/or operations. Decisions that need to be completed are complicated by major areas of continuous program changes, rapidly evolving environmental issues/problems, lack of pertinent data, program funding, etc. The work requires devising new methods and techniques to produce effective results or implement advances in such areas as pollution prevention, resource allocation, risk assessment, or quality assurance; establishing criteria for administering or evaluating environmental programs.

FACTOR 5 - SCOPE AND EFFECT LEVEL 5-4 225 POINTS

The purpose of the work is to plan and carry out a variety of environmental projects, program activities and develop alternate environmental management solutions for the FMMC. The incumbent provides expert advice and support services on environmental issues, projects/programs to ensure operational efficiency, realistic scheduling of projects, lowest total cost etc. Work cuts across and strongly influences the FMMC, requires extensive coordination with elements at higher headquarters, and influences the timeliness and effectiveness of the environmental project/ program. Recommendations made by the incumbent may lead to significant program changes and have a significant impact on environmental issues, projects/programs that could affect the mission of the FMMC.

FACTOR 6/7 - PERSONAL CONTACTS AND PURPOSE OF CONTACTS, LEVEL 3C, 180 POINTS, 
Incumbent meets and deals with all levels of management at HQDA, EPA, State, MDW and other Federal Agencies. On a daily basis meets with personnel of the FMMC and other installations. Must make extensive use of the telephone in obtaining information and in resolving complex issues. When required the incumbent meets with the Director, GC, higher HQ and other agencies to discuss FMMC’s environmental programs and issues.

 
Purpose of contacts:  Identifying, negotiating and solving problems, providing advice and assistance, coordinating actions, and recommending and obtaining higher echelons, state or other agencies approval. Since certain plans or problems entail controversial issues the employee must persuade others to adopt specific methods.  A high degree of professionalism and diplomacy must be used.

FACTOR 8 - PHYSICAL DEMANDS, LEVEL 8-l 5 POINTS

The work is principally sedentary, although there may be some walking or bending involved in activities such as inspections in a variety of organizations in FMMC.

FACTOR 9 - WORK ENVIRONMENT, LEVEL 9-1, 5 POINTS

Work is usually performed in an office setting, although there is some travel to other organizations not located on Fort Myer.

TOTAL POINTS = 2890

POINT RANGE TO GRADE CONVERSION RANGE FOR A GS-12 IS: 2755 TO 3150

