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Classified By: 
Classification Date: 
	PRIVATE
FLSA: Exempt
	Drug Test Required: No
	CIPMS PD: No

	Career Program: 
	Financial Disclosure Required: No
	Acquisition Position: No

	Functional Code: 
	Requires Access to Firearms: TBD
	Interdisciplinary: No

	Competitive Area: 
	Position Sensitivity:  1
	Target Grade/FPL:  11

	Competitive Level: 
	Emergency Essential:  N
	Career Ladder PD: No



Serves as an Environmental Protection Specialist for planning, effective operation, and implementation of environmental protection programs in the areas of  air quality, underground storage tanks, soil, hazardous waste, asbestos and lead abatement.

MAJOR DUTIES

1.  Manages one or more environmental programs for FMMC.  Develops project plans for each assigned program, outlines environmental policy, and identifies long and short team goals and objectives.  The employee also determines the resource requirements necessary for accomplishing program goals.  Develops scopes of work, prepares detailed written estimates of funding for projects.  Drafts written plans and schedules and sets milestone for accomplishing program goals.  Incorporates federal, state, and local regulatory requirements into program design, implementation, and evaluation. Coordinates with all levels of management and a wide range of organizations to implement program objectives.  May serve as a focal point for assigned programs when environmental regulatory personnel visit and inspect the installation.  Prepares reports and follows up on findings on noncompliance and notices of violations.  Prepares application for required permits and maintains their currency in accordance with pertinent regulations. Advises team and upper management on matters concerning environmental compliance and pollution prevention programs. Reviews management systems and reports and provides input to team to improve overall operating effectiveness.  Responsible for monitoring installation compliance with Federal, State and local environmental regulations pertaining to area of responsibility and expertise; performs inspections of storage sites, motor pools, administrative areas, oil/water separators, shops, and other work areas for potential noncompliance situations. Makes assessment of findings and prepares written reports of inspections, including location, severity, and required action.  Makes recommendations for problem resolutions.    70%

2.  Manages the FMMC recycling program. Develops and maintains charts to track and report progress monthly, i.e., tonnage report of all recycling products such as different types of paper, aluminum cans, metals and glass goods. Coordinates program and resolves problems as they arise. Responsible for government estimates for modifications to contract. As required, determines new areas for pick up and coordinates changes with Contracting Officer’s Representative. 30%

Performs other duties as assigned.


Incumbent is subject to shift rotation and emergency recall, as determined by the supervisor.
 
FACTOR 1, KNOWLEDGE REQUIRED BY THE POSITION FL 1-7 1250 PTS

Knowledge and skill to manage environmental programs achieving compliance with regulatory provisions and effectively communicating multiple environmental safety and health practices and procedures to staff and line personnel.

Knowledge and skill to conduct surveys and inspections of buildings and shops on military installations to identify and eliminate or remediate unsafe and unhealthful environmental conditions and determine compliance with Federal safety, state and occupational health standards.

Knowledge and skill in  PCB, asbestos and lead management techniques, to include identification, equipment and safety procedures for safe collection and handling of samples, and coordination with testing facilities. Evaluate lab reports for proper abatement procedures.

Knowledge and skill in planning and scheduling work, and estimating required resources (personnel, funding and equipment), for projects. 
Basic knowledge of construction materials and techniques.

Knowledge and skill in supervising/overseeing work efforts, and the ability to get work done through others.

FACTOR 2, SUPERVISORY CONTROLS FL 2-3 (275Points)

The employee receives assignments with established objectives, priorities and deadlines,  Assignments typically involve continuing responsibility for specific activities in a program and/or functional area.  Employee plans, coordinates and completes work, dealing with problems and deviation within a framework of applicable instructions, policies, precedent experiences, and accepted practices.  Completed work is reviewed for technical soundness of solution achieved, appropriateness and conformity to policy and program requirements.   Specific methods or techniques used are not usually reviewed in detail.

FACTOR 3. GUIDELINES FL  3-3 (275 Points)

In performing the work, the employee references applicable public laws, Executive Orders, state and local environmental regulations, agency directives, and technical and procedural manuals.  These guidelines are not always completely applicable to specific assignments, but precedent materials, such as previous completed reports, plans, and records, are available.  Employee independently interprets and applies guidelines to specific situations, making modification and adaptations as necessary. 
FACTOR 4, COMPLEXITY FL 4-4 225 PTS

The employee typically has full responsibility for well-established aspects or one or more programs.  The work covers a wide range of work operations and environmental conditions involving a substantial number and diversity of hazards problems or concerns.  Assignments require analysis of unconventional environmental problems or circumstance, inconclusive facts or data.  Generally, no single approach is adequate to control or eliminate a given problem; proven techniques must be adapted to eliminate or minimize hazardous situations. 

FACTOR 5, SCOPE AND EFFECT FL 5-3 (150 Points)

The employee follows established criteria in evaluating and analyzing environmental problems, conditions and administrative practices.  The work results affect the operation of Federal, stare and/or local environmental protection programs, the adequacy of such activities as emergency or planned removal actions, compliance reviews, enforcement actions and settlements, or research/study conclusion; or, through the elimination of actual or potential environmental hazards the well-being of persons in surrounding work areas or communities. 
FACTOR 6, PERSONAL CONTACTS AND PURPOSE OF CONTACTS, LEVEL 3-C, 180 POINTS

Contacts include personnel and managers within the FMMC, contractors, consultants, personnel from other federal agencies (OSHA, Army Environmental Hygiene Agency, Military Departments), and personnel from other organizations associated with safety, fire and accident prevention and code and standards development (National Fire Protection Association, National Safety Council, etc.), and other functional specialists, e.g., engineers, industrial hygienists.

 
The purpose of contacts is to gather information, to coordinate work operations, discuss findings and possible corrective measures. Employee must influence, motivate, and encourage cooperation of managers and supervisors to adopt and/or comply with environmental protection/improvement standards, practices, procedures or agreements. 

FACTOR 8. PHYSICAL DEMANDS FL 8-2 20 PTS

On-site inspections of facilities imposes physical demands of standing, walking, lifting, bending, stretching and climbing.

FACTOR 9, WORK ENVIRONMENT FL 9-2 20 PTS

Inspections of facilities involves exposure to adverse weather conditions, confined space entry, exposure to flammable fumes and vapors and some high noise levels. Protective clothing and equipment frequently uses includes hard hat, safety shoes, hearing protection, goggles and gloves. Exposure to asbestos, lead and PCB. Must be able to use PAPR and SCBA Respirators.

TOTAL POINTS = 2395
POINT RANGE TO GRADE CONVERSION 2355-2750
 






