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SUPERVISORY CONTROLS

– This position functions under the general supervision of the Chief, Housing Management Division, Installation Service Center who provides broad guidance and discussion of overall policies and major objectives to be achieved.  Exercises independent initiative and uses sound standard engineering solutions to a broad range of planning, programming, design, construction and inspection requirements associated with major housing projects relative to civil and general engineering.  Technical determination is generally accepted without detailed review.  Problems of a controversial nature along with recommended solution are discussed with supervisor.  Overall work is reviewed in terms of timely accomplishment, adequacy, soundness of judgement and compliance with appropriate statutory, regulatory and adequacy of coordination with other related work.  Overall work is evaluated in terms of performance standards established by the supervisory.

MAJOR DUTIES

Serves as an engineering technician responsible for developing plans, designs, specifications and cost estimates for a variety of projects of considerable scope and complexity for the Fort Myer Military Community (FMMC) Housing Management Division.  Routinely inspects housing assets to assess condition and determine major repairs needed.  Development of projects require a sound practical knowledge of engineering principles which have been acquired through substantive experience rather than professional training acquired through formal education leading to a degree in engineering.  Plans, develops, coordinates, and monitors a systematic program for maintenance and repair projects of the Family Housing and Unaccompanied Personnel Housing assets at FMMC. Receives, analyzes, and evaluates a variety of information including technical data, budget limitations, basic Army policies, reports of deficiencies and recurring failure of facilities, and unofficial/official comments of tenants and co-workers. Prepares DD Form 1391, Military Construction Project Data is required for Housing projects. Reviews plans and specifications of projects as representative of the Chief, Housing Management Division. Provides maintenance and repair budget projection information, which enables valid preparation of the Command Operating Budget and other required budget documentation. Identifies problems, strengths, weaknesses, trends and impact of the maintenance and repair program on such items as the relative age of quarters and landmark/historical status. Coordinates the Housing Installation Planning Board (IPB) agenda in concert with Installation Commander, Real Property Maintenance Managers, District Engineers and Office of the Commanding General, as required, for Housing Maintenance and Repair (M&R) Projects. Presents to the Commanding General, recommendations and alternatives as requested. Provides sound engineering proposals to acute problems that require immediate response. Prepares, supports and assists in defense of maintenance and repair proposals submitted to Headquarters, Army Corps of Engineers. Recommends and justifies prioritization of Housing maintenance and repair and Line Item Improvement Projects (LIIP).  Develops General/ Flag Officer Quarters, non-General/Flag Officer Quarters and Unaccompanied Personnel Housing Six Year Maintenance and Repair Plan and submits to Department of the Army and, as required, to Congress. Obtains pertinent cost estimates. Revises and modifies maintenance and repair programs to conform to budget limitations and unknown unfinanced requirements. Reviews need and recommends requirements for alternate work methods, substitute materials, and use of in-house or contractor work force to realize maximum efficiency and economies. Coordinates with the Installation Service Center or contracting officer representative to negotiate for and schedule maintenance support. Evaluates repair and maintenance support from shops and contractors and reports any deficiencies to initiate corrective action.  40%

-- Plans, develops, programs and prepares input to DA for LIIP. Performs initial planning, on site inspections, design cost estimates, specifications and design review for LIIP. Ensures adequacy, quality, and timeliness of specification submissions. Assures downtime of quarters is held to minimums established by upper echelon guidance. Prepares Plan of Action and Milestones (POA&M) for out year projects. Reviews project plans and specifications, prepares input for Exception to Policy letters of those projects that exceed cost limitations. Represents Housing Management Division at construction conferences to insure adherence to specifications and overall quality of work and attends all post construction contract conferences. Independently prepares and distributes monthly IJO Report update to Chief, Housing Management Division.  35%

-- Develops projects for new construction. Prepares Housing projects for inclusion in the Master Plan. Recommends location and types of new housing units within cost limitation of standards established by Headquarters, Department of the Army. Reviews and updates requirements semi-annually. Provides assistance to include attendance at conferences at other agencies during all phases of project design and construction.  25%

-- Perform other assigned duties.

JOB EVALUATION STATEMENT

1.References:

a. CSC P-CS, GS-0802, Engineering Technician Series, 6/69 & 8/74

b. CSC PCS, GS-0810, Civil Engineering Series, Part II, 12/64 & 6/66

2. DETERMINATION OF SERIES: Subject job requires coordination and preparation of a variety of reports, including providing assistance to other governmental entities and individuals in performing their required portions of studies, and reviewing work of a similar nature which is contracted and performed by other in house personnel. In a manner in which it must be related to the overall concept of construction maintenance and is determined to be such that typically the engineering technician possessing background experience and training of less than a full Professional nature can successfully understand and utilize. It requires primarily application of a practical knowledge of the methods and techniques of engineering and the application, properties, and limitations of engineering systems, structures, and materials as indicated on page 1 of the GS-0802 Standard. Thus, the job is properly

placed in that Series.

3. DETERMINATION OF GRADE: Application of the above reference, provides the following:

NATURE OF ASSIGNMENT:

a.  Performs work of broad scope and complexity. Responsible for assisting the Quality Assurance Personnel inspecting work of contractor during the construction  period and upon completion or other studies as well as reviewing layouts , material and equipment being performed under contract.

-- Work performance requires demonstrated ability to interpret, select, adapt, and apply many guidelines, precedents, and engineering principles and practices which relate to area of specialization. Is required to interpret, select, adapt, and apply guidelines policies and regulations (as well as those of NCR), in addition to the technical guidelines inherent in accomplishing inspections of construction installations to assure compliance with F.O.A./Installation Quality Assurance plans technical specifications, and other applicable requirements.

-- Requires some knowledge of related engineering or scientific fields. 

Plans and accomplishes projects or studies of a conventional nature requiring independent adaptation of a general fund of background data and information and interpretation and use of precedents; requiring considerable judgment in making sound engineering judgments. Plans and accomplishes (in support of study manager) through personal effort and the coordination of efforts of the other office elements.To the extent possible, precedents are recognized and utilized, but typical situation provides more opportunity for recognition of individual differences in various study assignments and subsequent

application of general background information and engineering judgment.

-- Initiative and resourcefulness as well as sound judgment are needed in planning and coordinating phases of assignments and in selecting the best  alternatives representing sound engineering compromises.                                          

Must coordinate, schedule, and assure that follow-up is timely with respect to meeting deadlines during progress of studies. Requires contact and coordination among various groups such as other in-house office elements, representatives of local communities and outside individuals, representatives  as well as general public, in some instances.

b. The various elements of the Nature of Assignment portion of the grade level 11 in the GS-0802 Standard, are determined to be substantially "matched" by similar elements of subject job detailed in the right column, above, Inasmuch as the GS-11 grade level is the highest grade

level listed in the GS-0802 Standard, careful examination to determine variation above the GS-11 level was undertaken. No substantial areas where the job "exceeds" the typical GS-ll situation were found. Therefore, this portion of the job is determined to be appropriately 

evaluated at the GS-11 level by reference to the GS-0802 Standard.

c. Further reference was made to the GS-0810 Standard at the GS-11 and 12 levels (Engineer) inasmuch as the subject job is involved in high level technician with responsibility similar somewhat to the study manager. In this Standard, at the GS-ll level, it is indicated that the engineer is expected to be well-versed in the Standard theory and practices in the field and to proceed without technical instruction or guidance in applying these to conventional projects or pieces of work. Assignments are received with a general indication of results expected, and the engineer must then follow through and identify limits of responsibility for coordinating the assigned area or phase of work with engineers responsible for related specialized phases to arrive at satisfactory approaches and solutions to problems. This is determined to be somewhat comparable to the job circumstances where work of a conventional type is assigned in terms of major objectives and established priorities with background information and advice on

specific unusual problems being provided as necessary and where work is performed with considerable freedom from technical control. This is further determined appropriate in as much as the Standard recognizes that the incumbent may be assigned work of an advanced nature, such as is typical at the GS-0810-12 level, under circumstances where the supervisor usually defines the limits and objectives of the assignment, and during the course of the work discusses and makes suggestions about the use of untried or unusual techniques and methods. In this instance, where work is regularly of a conventional nature and supervisory guidance of the type defined at the GS-11 level is evident, it is determined to be entirely proper and possible within the span of supervisory control available in the organization (through efforts of supervisor and "study manager") that the guidance be provided in any instances where work of an "advanced" nature similar to the typical GS-12 level situations detailed on pages 17 and 18 of the GS-0810

Standard (Part II) is assigned.

LEVEL OF RESPONSIBILITY:

Essentially the level of responsibility documented in the Supervisory Controls paragraph of the job description is determined to be comparable to the typical GS-11 level situation detailed in the GS-0802 Standard, major objectives providing background

information and advice on specific unusual problems being provided as necessary. It is also apparent that while the incumbent works with considerable freedom from technical control, the work is reviewed for compliance with established policy, overall effectiveness in terms of

meeting objectives, use of good judgment, and compliance with guidelines and regulations. The type of contact work required, as documented throughout the job description, is in paragraph 2, page 35.

Subject job has been reviewed for comparability to the GS-11 level in the GS-0802 Standard and for possible areas where it might exceed the GS-11 level inasmuch as there is no GS-12 grade level in the Standard. Both major elements are determined to be GS-11 level. Further review in accordance with the GS-810 Standard indicates that the GS-11 is appropriate. Therefore, the proper grade for the job is determined to be GS-11.

4. JOB CLASSIFICATION CONCLUSION: Subject job is classified in the GS-0802 Series in that the work involved is best covered within that Series, as indicated above. Title is fixed in accordance with "Specializations" and Titles on pages 7-9 of the Standard.


