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	PRIVATE
FLSA: NonExempt
	Drug Test Required: 
	CIPMS PD: No

	Career Program: 00
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	Interdisciplinary: No

	Competitive Area: Varies
	Position Sensitivity: Varies
	Target Grade/FPL: 09

	Competitive Level: Varies
	Emergency Essential: Varies
	Career Ladder PD: No



MAJOR DUTIES

Manages the recreation program for the Ft. McNair golf course, tennis courts and the swimming pool.   Facilities are utilized by active duty and retired military, their dependents, and authorized civilians in an area with climate and other conditions favorable to a strong program for 3 seasons of the year. The program primarily involves planning and administering a range of fairly typical, conventional and well-established basic activities.   Some basic land-use conservation and environmental protection responsibilities (particularly applies to applications of pesticides and herbicides); and  limitations in available funds, facilities, equipment, paid staff and other resources are factors.

1. Plans and coordinates the details of recurring and non-recurring activities, special elements and joint community undertakings so as to make maximum use of resources, consistent with the military mission and with the principles of natural resources development, conservation, sound usage improvement and management.25%

2. Schedules, utilizing sophisticated software, outdoor recreation activities, insuring maximum effectiveness in attracting and motivating participants and in providing the widest possible range of activities in terms of community interests and needs. 20%

3. Arranges for equipment, supplies, and services needed to accomplish scheduled outdoor recreation activities. Accounts for all funds involved in the program and makes recommendation for improvements in funding and other support services. 25%
 
4. Provides guidance and leadership to the various outdoor recreation activities and participants, modifying, adapting, expanding, or otherwise changing plans and procedures for such activities and developments requite. Ensures that safety orientation is provided regarding specific activities. Provides an ongoing education program designed to promote the rational use and sound protection and conservation of the natural resources and various facilities involved. Apprises the participant community of the requirements and procedures for the best possible use of the programs land and water resources. 15%

5. Continuously evaluates the effectiveness of ongoing outdoor recreation activities from the standpoint of participant response, resources, unforeseen developments, and program objectives. Adapts and varies program activities in light of findings.
Develops periodic program plans and annual budget requirements with supporting data for inclusion in overall program plans formulated at higher organizational levels. 15%

Performs other duties as assigned.


Factor 1. Knowledge Required by the Position, 1-6, 950


Knowledge gained through relevant experience which enables the employee to competently and independently carry out continuing outdoor recreation projects or programs through proper applications of the principles, concepts, and techniques of recreation to the needs of the community to be served and in the light of the natural environment involved.

Knowledge of the activities and services involved in a typical outdoor recreation program, and of the practices and procedures of sound natural resources management and utilization. This knowledge enables the employee to develop and conduct a recreation program that not only supports and meets the basic program requirements, but that provides range of enhanced program activities which properly utilized and are in harmony with the environment.

Skill in the application and utilization of such knowledge in planning and carrying out  an enhanced program in the recreation specialty area which meets, as fully as possible, the needs of the participating community.

Skill in effectively organizing and utilizing all available community resources within the program framework.

Factor 2. Supervisory Controls, 2-3, 275

Works under the administrative supervision of the Supervisory Sports Specialist, who provides command policy guidance. Within the program specialty area for which responsible, the incumbent follows overall objectives which are set by the Supervisory Sports Specialist, and utilizes those resources made available by a higher program level. The employee plans and carries out the various phases and projects of the program and handles problems and deviations in accordance with standing instructions, official policies, those knowledge and skills gained through previous training, and/or the accepted practices in this specialty area. Completed outdoor recreation program, plans, schedules, projects and operations are periodically spot checked for quality level, for program responsiveness to participants interests and needs, and for achievement of program objectives. The methods used in achieving program results are not reviewed in detail.

Factor 3. Guidelines, 3-3, 275

Guidelines available for the basic outdoor recreation program include departmental policies, regulations and operating standards, augmenting regulations and procedures issued by command level, and local policies set by the post commander and the chief of  Sports and Leisure 

The employee uses judgment in interpreting and adapting these policies, regulations, and procedures in order to assure adequate and appropriate coverage for specific outdoor recreation plans and activities and to satisfactorily resolve problems not covered in the guidelines. Based on assessments of program progress and results, recommends changes in and additions to guidelines in the interest of effective achievement of program objectives. 



Factor 4. Complexity, Level 4-3 150 points

The varied range of activities includes different and unrelated processes, methods and procedures relating to golf, tennis and swimming which require substantial management responsibilities.

Limited facility space results in activities being conducted in very close proximity (e.g., jogging paths adjacent to fairways, soccer fields intersecting with softball outfields, helicopter landings on fields and family/single soldier housing) which requires skill in properly supervising to operate in a safe manner.

Ongoing maintenance of facilities and specially programmed improvements must be planned with seasonal and military usage in mind so as not to hamper availability and strongly emphasize the importance of conducting these activities during off-peak times.

Factor 5. Scope and Effect, 5-3, 150

The employee applies program policies and procedures to a considerable variety of customary problems, questions and situations that are typical of the activities, services, and operations of an  outdoor recreation program.

Outdoor recreation activities and services provided by the employee at this level directly contribute to the participants' physical and mental well being. Also, the program promotes the constructive use and management of natural resources under military jurisdiction.

Factor 6. Personal Contacts, 6-1, 10

Interaction is primarily with patrons having varying degrees of knowledge in sports, exercise and other facility activities.  Contact is also made with vendors, delivery and service personnel.  
Factor 7. Purpose of Contacts, Level 7-2 (50 points)

Contacts are made in direct response to the needs of the patron and to the support of FMMC sports and leisure programs.  

 
Factor 8. Physical Demands,  8-2, 20

Work requires physical exertion in handling tools, materials, equipment, and in preparation of playing surfaces. Lifting of up to 75 pounds is occasionally required.

Factor 9. Work Environments, 9-2, 20
The outdoor recreation activities overall involve everyday risks or discomforts which require normal safety precautions typical of this recreation activity. However, when performing pesticide and herbicide applications, special protective clothing must be worn, frequently under very hot and humid conditions, which requires that special safety precautions be taken.  

The point total is 1905 which is in the GS-09 point to grade conversion range of 1855 to 2100.  





