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	CIPMS PD: No

	Career Program: 12
	Financial Disclosure Required: No
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	Functional Code: 091
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	Target Grade/FPL: 12

	Competitive Level: J07 
	Emergency Essential: N
	Career Ladder PD: No


SUPERVISORY CONTROLS

Works under the general supervision of the Division Chief.  Supervisor assigns work in terms of overall requirements with incumbent often required to exercise a high degree of technical expertise and independence to accomplish assignments within available guidance. Consults directly with managers and supervisors to provide specific program guidance and instructions.  Available guidance includes the regulations, policies and directives of this and higher headquarters, as well as those of the Occupational Safety and Health Administration (OSHA), equipment specifications and operating manuals and other technical publications. 


MAJOR DUTIES

1. Conducts surveys of work sites, housing, shops, and other buildings to identify and evaluate the potential toxicity of materials used or found. Determines the types of agents and controls involved, the nature of the problem, and the number and type of environmental samples/measurements to be collected, or instrumental measurements to be made. (25%)

2. Coordinates the laboratory analysis of samples and reports results to superiors through reports, which include findings and recommendations for control of hazards. Recommends enclosure and removal techniques for harmful material to reduce or eliminate the possibility of escape to other areas. Coordinates removal operations with safety and health personnel to determine necessary precautions for workers to limit their exposure to contaminants. Recommends protective clothing, respiratory equipment, ventilation systems, and other techniques/processes to limit exposure. Recommends substitutions for material or processes determined to be harmful and works closely with the engineering staff in designing adequate systems for removal. (25%)

3. Discusses occupational medical conditions with Army medical personnel and interview employees and or housing occupants referred by Army medical personnel for consultation to identify adverse symptomatology and/or potential etiology. Provides technical consultation and advice on occupational health problems which includes suggesting solutions to specific problems/hazards detected through such things as air quality measurement/air samples, and follow-on guidance and assistance during removal/containment operations. Participates in Army programs designed to monitor and report on the incidence of occupational injury and illness in particular areas. (10%)

4. Evaluates the adequacy of controls for health hazards in initial and final plans and specifications for facility construction, alteration, and repair work. Makes appropriate recommendations for correcting deficiencies. Provides advice regarding health hazard controls to facility engineers or contractors, resolving areas of disagreement. Consults with various scientific experts in coordinating techniques and gathering information concerning evolving technology, particularly with respect to asbestos, and other carcinogens, mutagens, and/or teratogens. (25%)

5. Participates in educational programs designed to inform employees, managers, and building occupants of occupational health regulations, latest techniques, and general occupational health matters of concern. Conducts training and develops training plans for asbestos management personnel. Inspects work sites and directs methods used to correct or avoid specific problems. Coordinates special programs such as the asbestos control program with EPA, OSHA, and other Army specialists in the area of asbestos control. Incorporates technical developments in the field of industrial hygiene, especially as it relates to asbestos, to develop techniques and procedures for the DPW Asbestos control program. (15%)

Performs other job related duties as assigned.

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION (FL l-7, 1250 PTS)

Professional knowledge of industrial hygiene concepts, principles, and practices which enable the employee to carry out health hazard evaluations of a wide variety of work sites, housing, and other facilities which are characterized by materials, chemicals, and other substances, with emphasis on asbestos, for which reliable standards do not exist and involve complications in hazard detection, evaluation, removal, substitution, and isolation.

Skill in the use of the full range of industrial hygiene sampling techniques and instrumentation. Skill in technical reports writing. Knowledge of industrial hygiene control and removal techniques, especially relating to asbestos.

Knowledge of toxicology, physiology, and biochemistry sufficient to understand the technical literature dealing with the physical effects of toxic substances or harmful physical agents such as asbestos.

Knowledge required to devise a variety of control measures, including ventilation, shielding, material substitution, change in work procedures, isolation, education, personal protective devices, and the management of waste materials.

FACTOR 2. SUPERVISORY CONTROLS (FL 2-4, 450 PTS)

The Chief, Environmental Safety Division sets overall program objectives, but the employee, as a technical expert on industrial hygiene, is responsible for planning and carrying out the day-to-day work of the industrial hygiene and asbestos management program, resolving most problems which arise, and coordinating with laboratory and engineering staff, as needed. The hygienist may discuss employee’s symptoms with an occupational health physician or consult with other industrial hygienists in the Army, OSHA, EPA, etc. when faced with highly complex or unusual problems. Recommendations are usually presented to the installation staff engineer and occupational physician for further action. Completed work is assessed for effectiveness in meeting program objectives.

FACTOR 3. GUIDELINES (FL 3-3, 275 PTS)

Guidelines include published federal occupational safety and health standards and criteria documents; standards published by recognized professional organizations, Army Manuals and Instructions, professional journals, and textbooks. While these guidelines are available, they are not always completely applicable to the work.  The employee independently selects, evaluates, and applies the guides, making adaptations when necessary, or recommending changes.  The employee must exercise judgement in applying standard practices to new situations and in relating new work situations to precedent ones. 

FACTOR 4. COMPLEXITY (FL 4-3, 150 PTS)

Work assignments involve various interrelated tasks applicable to the recognition, evaluation, and control of occupational health hazards which deal with air, water and chemical pollution for FMMC and it’s tenants.  IAW applicable regulations and law determines compliance with threshold limit values, evaluates exposures, and advises on control measures and changes in work procedures or schedules to comply with established health requirements.  Analyses require many different standard methods to determine the nature and amount of toxic material present in various materials, such as environmental samples, and industrial products.  The employee determines measurement to be made, and the methods and equipment to be usedWork activities to be inspected or evaluated typically are relatively straightforward, and hazardous exposures can be identified and controlled through established practice or minor adaptation of precedents. Typical projects include noise, odor, water, and air quality surveys; asbestos identification and removal; lead abatement; environmental and hazard communication training.

FACTOR 5. SCOPE AND EFFECT (FL 5-3, 150 PTS)

The purpose of the work is to investigate and analyze a variety of problems or conditions in the workplace which may adversely affect the health of workers in FMMC and it’s tenants, and to provide or recommend ways of eliminating problems.  The work affects the design and operation of equipment, work processes, or systems (such as evaluation of the adequacy of occupational health protection devices);  and the adequacy of inspections or surveys.  Employee provides consultation and advice to FMMC and it’s tenants on a variety of occupational heath issues. .

FACTOR 6. PERSONNEL CONTACTS (FL 6-3, 60 PTS)

Contacts are with Army safety personnel, engineers, occupational physicians, laboratory personnel, other industrial hygienists, managers, occupational and health professionals at OSHA, EPA, and local governments, as well as contractor representatives and members of professional associations.

FACTOR 7. PURPOSE OF CONTACTS (FL 7-3, 120 PTS)

The purpose of contacts is to gather information on work operations and materials, to coordinate surveys, and to discuss findings and possible corrective measures. Employee discusses proposed new operations and materials with installation staff engineers to minimize dangers to employees. Contacts with other industrial hygienists are to exchange information, and discuss developments in the field. Contacts with Army managers require persuasion to convince them of the existence of hazardous conditions and of the preferability of certain control measures. Contacts with private contractors and with representatives of local governments are to resolve health problems affecting employees or occupants at installations.

FACTOR 8. PHYSICAL DEMANDS (FL 8-2, 20 PTS)

Investigations and surveys involve moderate physical exertion, including carrying equipment, climbing, extensive standing, walking, and bending.

FACTOR 9. WORK ENVIRONMENT (FL 9-2, 20 PTS)

The employee is exposed to a variety of unpleasant and potentially hazardous conditions during inspections and surveys requiring the use of personal protective equipment and clothing such as gloves, coveralls, hard hats, goggles, and respirators and occasionally work in confined or other uncomfortable environments.

TOTAL POINTS = 2495
POINT RANGE TO GRADE CONVERSION 2355 to 2750is the GS-11 point-to-grade conversion range.

