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2002 TSP Deferral Limit

The Internal Revenue Service annual limit on elective deferrals is $11,000 for tax year 2002. For purposes of the Thrift Savings Plan (TSP), the term "elective deferrals" means the maximum amount that employees can contribute to their thrift accounts.  This means that in 2002, FERS employees whose annual basic pay exceeds $91,666 may be affected by this limit.
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The Federal Retirement Thrift Investment Board has revised their Fact Sheet “Annual Limit on Elective Deferrals” and a copy of the revision, dated October 2001, is available from the TSP Web 

site at www.tsp.gov.  Once in the site click on Forms & Publications and then click on Fact Sheets.
TSP & IRA’s

[image: image8.wmf]Whether you are an active or separated Federal employee you can roll over (i.e., transfer) money from a qualified retirement plan or a conduit IRA into your existing TSP account.  However, if you are separated from service, you can still roll over money into your TSP account unless you have already made a full withdrawal of your account or are receiving monthly payments.

[image: image9.wmf]The TSP can accept funds only from a qualified retirement plan (or its designated financial institution) or a conduit IRA that was set up to accept your distribution from a qualified retirement plan.  Also, the money that you are rolling over must be considered an "eligible rollover distribution" under the Internal Revenue Code.  If you are considering a rollover, you should check with the administrator of the plan from which you wish to transfer the money (or your tax advisor) to ensure that the funds are eligible for rollover.

TSP and Rollovers

There are two methods for rolling over money into your TSP account from a qualified retirement plan or a conduit IRA.  

If you have not received the money from your former plan, but wish to have the plan or conduit IRA transfer money directly to the TSP, you will have to complete Form TSP-60, Request for a Rollover into the TSP, and give it to the administrator of the plan or conduit IRA so that he or she can certify that the distribution is eligible for transfer to the TSP.  Your former plan can then send the completed Form TSP-60 and the funds to the TSP Service Office.  In this situation, the money is transferred to the TSP before taxes are withheld.

If you receive the money from your former plan before you decide to roll it over into the TSP, you will have 60 days to complete the rollover, beginning on the date you receive the funds.  After that, the distribution will not be eligible for rollover.  You may roll over all or part of the distribution.  However, because your former plan should have withheld the appropriate amount of taxes when it sent you the distribution, you will have to make up the difference from your own funds if you want to roll over the entire amount.

[image: image10.wmf]To roll over the distribution you received into the TSP, you will need to complete Form TSP-60.  You must specify the date on which you received the distribution from your former plan and have the administrator of your former plan or conduit IRA certify on the form that the funds are eligible for transfer to the TSP.  You must then submit the form to the TSP along with a certified check, cashier's check, cashier's draft, money order, or treasurer's check from a credit union made out to the Thrift Savings Plan for the entire amount you are rolling over.  The TSP must receive the form and the guaranteed funds within 60 days of the date you received the funds.

Once the TSP receives a properly completed Form TSP-60 and the check for guaranteed funds, the funds will be invested according to your most recent contribution allocation.
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Rollover funds will be treated as employee contributions, but they will not be subject to the IRS annual elective deferral limit.  Once  the money is rolled over, it will be available for the same purposes as the rest of your employee contributions.  It will not be segregated from the rest of the money in your account, and any elections you make will apply to your entire account balance without distinction as to the money rolled over.

Rollovers will be subject to the same rules and regulations as any other employee contributions to the TSP.  For example, spouses' rights rules affect all the money in your account, including money that was rolled over.  In addition, because a rollover becomes part of your account, it can be subject to a court order against your account.

Long-Term Care Early Enrollment, Open Season Announced

[image: image12.wmf][image: image13.wmf]The Office of Personnel Management (OPM) has announced the dates for the Federal Long-Term Care Insurance Program (LTCIP) early enrollment and open season.   The early enrollment will run from March 25 - May 15, 2002. OPM cautions, however, that early enrollment is designed only for those who are already very familiar with long term care and long term care insurance. For most people, OPM says, early enrollment is not a good idea. They need the benefits of the extensive educational campaign that OPM is preparing with John Hancock and MetLife insurance companies. For those not participating in the early enrollment period, open season will run from July 1 through December 31, 2002. OPM says that details on early enrollment and the open season will be available shortly. We'll keep you informed !!

FEHB & MEDICARE

An employee is eligible for Medicare if they  are age 65 or over.  Also, certain younger disabled persons and persons with permanent kidney failure (or End Stage Renal Disease) are eligible. 

You are entitled to Part A without having to pay premiums if you or your spouse worked 

for at least 10 years in Medicare-covered employment. (You automatically qualify if you were a Federal employee on January 1, 1983.) If you don't qualify for premium-free Part A, and you are age 65 or older, you may be able to buy it; contact the Social Security Administration.

You must pay premiums for Part B coverage, which are withheld from your monthly Social Security payment or your annuity.

[image: image14.wmf]Generally, plans under the FEHB Program help pay for the same kind of expenses as Medicare. FEHB plans also provide coverage for prescription drugs, routine physicals, emergency care outside of the United States and some preventive services that Medicare doesn't cover. Some FEHB plans also provide coverage for dental and vision care.  Medicare covers some orthopedic and prosthetic devices, durable medical equipment, home health care, limited chiropractic services, and medical supplies, which some FEHB plans may not cover or only partially cover (check your plan brochure for details).

If you have FEHB coverage and you can get Part A premium-free, you should take it, even if you are still working. This will help cover some of the costs that your FEHB plan may not cover, such as deductibles, coinsurance, and charges that exceed the plan's allowable charges. There are other advantages to enrolling in Part A, such as being eligible to enroll in a Medicare managed care plan.
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Your FEHB Plan must pay benefits first when you are an active Federal employee or reemployed annuitant and either you or your

covered spouse have Medicare, unless your reemployment position is excluded from FEHB coverage or you are enrolled in Medicare Part B only. 

Your FEHB Plan must also pay benefits first for you or a covered family member during the first 30 months of eligibility or entitlement to Part A benefits because of End Stage Renal Disease (ESRD), regardless of your employment status.

Medicare must pay benefits first when you are an annuitant, and either you or your covered spouse have Medicare.   Further information on FEHB & Medicare can be accessed at 

http://www.opm.gov/insure/mcare/mhb01.htm.
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DEPOSIT SERVICE

Deposit or Non-Deduction Service refers to Federal civilian service during which no Civil Service Retirement (CSRS) or Federal Employees Retirement Systems (FERS)

contributions were withheld. For example, service under a temporary appointment.

A deposit is equal to the amount of money the you would have contributed to CSRS or

FERS had you been covered by these retirement systems, plus interest.

CSRS DEPOSIT SERVICE  

Deposit Service performed prior to 10/01/82:  [image: image17.wmf] If a deposit is not paid:  Full credit for retirement eligibility and annuity computation purposes. But the annual retirement annuity is reduced by 10%of the unpaid deposit. 

If Deposit is paid: Full credit for eligibility and computation purposes. No reduction in annuity. 

Deposit Service Performed on or After 10/01/82:   If a deposit is not paid: Credit for retirement eligibility only. No credit for annuity computation.  

If Deposit is paid: Full credit for eligibility and computation purposes. No Reduction in annuity.

CREDITING DEPOSIT SERVICE FOR

EMPLOYEES WHO TRANSFER TO FERS

If you transferred to FERS from CSRS or CSRS-Offset, special rules apply based on whether or not you had at least 5 years of civilian service creditable under CSRS rules as of the date of the transfer to FERS. If so, all service performed before the effective date of the transfer remains subject to CSRS service credit rules. If not, the service becomes subject to FERS rules.

FERS DEPOSIT SERVICE

Deposit Service performed prior to 01/01/89:  If you owe deposit service you will receive full credit for eligibility and annuity computation purposes only if a deposit is paid equaling 1.3%of the earnings for that service, plus interest.

Non-deduction service performed on or after 01-01-89 is NOT creditable, and a

deposit for this service may not be made.

HOW TO MAKE A DEPOSIT

You must complete a SF 2803, Application to Make Deposit or Redeposit (CSRS) or SF 3108, Application to Make Service Credit Payment for Civilian Service (FERS). You can obtain this form by accessing the ABC-C IVRS FAX-Back at 1-877-ARMY CTR (276-9287). You can also obtain the form from the Office of Personnel Management's (OPM) website at 

www.opm.gov/forms/index. You will need to complete the applicant's portion and mail the form to the ABC-C. The address is: SWCPOC, ATTN: ABC-C, 301 Marshall Avenue, Ft. Riley, KS 66442. ABC-C will then certify your SF 2803 and mail the form to the OPM. OPM will send you an acknowledgement letter notifying you of the required deposit/redeposit. Once you receive [image: image18.png]


your letter from OPM, you may pay your deposit/redeposit in installment payments of at least $50.00 or you may choose to pay the deposit/redeposit in full. You will need to pay your deposit/redeposit directly to OPM. You will continue to be charged interest on the unpaid balance until it is paid in full. It is important to remember that the longer you take to pay the deposit/redeposit, the more interest you will be charged on the amount due. You will need to retain your copy of OPM’s receipt showing full or partial payment. Upon final payment, you will need to send a copy of OPM’s receipt to your servicing CPOC for filing in your OPF.

INFORMATION FOR PROSPECTIVE RETIREES

[image: image19.wmf]This checklist provides new information to ensure that you are aware of the immediate transfer of data to OPM. This means that the information used by payroll for electronic fund transfer (EFT), mailing address, Federal and State income tax withholding, etc., will flow to OPM from the Defense Civilian Pay System (DCPS) data base. If this information is not correct, you should ensure that changes are made prior to your retirement. OPM will use whatever is sent by payroll as the current information to use for annuity payments and to communicate with you upon retirement. The bold statements indicate a new change.

[image: image20.wmf]INCOME TAX: OPM will automatically withhold Federal tax from your annuity at the rate you established as an employee. After your annuity is established, your Federal tax status continues. You can make changes by accessing the OPM web site. OPM does not automatically withhold state income tax. OPM has agreements with some states to allow the withholding of state income taxes from annuity payments. You

can contact OPM directly if you wish to have state tax withheld from your annuity.

COMPLETING THE “NAME” INFORMATION: When you complete your retirement application, always use your “official” name that is used on your payroll records. It is important that your name matches the payroll record. Ensure that you use the full name to include suffixes, such as Jr., III, etc.

PERMANENT ADDRESS: The address that payroll has (where you receive

your Leave and Earnings Statement, W-2 forms, check (if no EFT), etc.) will be

forwarded to OPM. OPM will send your retirement information to this address. If this

address is not correct, you should notify payroll before retirement.

DIRECT DEPOSIT: When your data record is transferred to OPM, your

current EFT information will flow to OPM. Your annuity payments will be deposited into the same account that your salary was deposited. However, allotments are not part of the transmission and will be discontinued.

RECORDS: Ensure that all documents to support relevant periods of service;

(DD 214’s for military service, statements for deposit payments for civilian service, etc., are included with your retirement application. In addition, if you have previous periods of service recorded under other names, ensure those names are recorded in the appropriate block on your application.

[image: image21.wmf]COMMENCEMENT DATE OF ANNUITY: If you retire voluntarily under

the Civil Service Retirement System (CSRS), you can set your retirement date for the first, second, or third day of the month, and your annuity begins to accrue the following day. If you retire voluntarily on the fourth day or after, you will not begin to accrue an annuity until the following month. If you retire under 

ANNUAL LEAVE: Upon separation from Federal service, you will receive a lump sum payment for your annual leave, which includes your regular carryover balance from the previous year, if any; plus accrued and unused annual leave during the current leave year; plus any restored annual leave maintained in a separate account. Retiring before your last scheduled work day of a pay period will not earn leave for the final pay period. Taxes are applied to lump-sum payments in the year in which you receive the money. Example: An employee retiring September 30 could incur a larger tax burden by collecting almost a full year’s salary plus a large lump-sum payment for unused annual leave. Your lump sum payment is subject to withholdings for Social Security (if applicable), Medicare, Federal, and State income tax.

CREDIT FOR SICK LEAVE: Under CSRS, the total creditable service will

include civilian, military, and sick leave to compute your annuity payments. The total is

then rounded down to include full years and full months (excluding the days). If you

elected FERS, you will receive credit for sick leave in your CSRS portion of the annuity

computation, based on the lesser of (1) the amount of sick leave at the time of retirement or (2) the amount of sick leave when FERS was elected. If you are full FERS, you do not receive credit for sick leave for annuity computation.

LIFE INSURANCE: Basic Insurance: Life insurance coverage is transferred into retirement if you have had coverage since the first opportunity to enroll or for five continuous years immediately

preceding the date of your retirement. You must continue your Basic Life insurance in

order to keep any of the Optional coverage. Unless you choose otherwise, your Basic

Life will begin to reduce at the end of the month after the month that you reach age 65 (or when you retire, if later). As a retiree, you have three options:

(1) 75% Reduction: Cost before age 65 = $.3358 per $1,000 of Basic Insurance Amount (BIA); after age 65 = $0. The amount of your insurance reduces 2% per month after age 65 to a minimum 25% of your BIA.

(2) 50% Reduction: Cost before age 65 = $.9258 per $1,000 of BIA; after age 65 = $.59 per $1,000. The amount of your insurance reduces 1% per month after age 65 to a minimum of 50% of your BIA.

(3) No Reduction: Cost before age 65 = $2.3758 per $1,000 of BIA; after age 65 = $2.04 per $1,000. The amount of your insurance will equal 100% of your BIA and is retained after age 65.

Optional Insurance: You will pay the full cost to continue any of the following Optional insurance.

(A) Standard: This option reduces by 2% of the pre-retirement amount per month until it reaches 25% of the pre-retirement amount effective at the end of the month after the month that you become age 65. After age 65, no withholdings are required.

(B) Additional: You may elect either full reduction or no reduction. If you elect full

reduction, until you reach age 65, premiums (based on age) will be withheld from

your annuity at the same rate as active employees. After age 65, there is no cost, but the insurance value begins to reduce 2% per month until coverage is reduced to zero.

If you elect no reduction, you will continue to pay premiums at the same rate as active employees and you will retain the full amount of your Option B Additional

Insurance.

(C) Family: You may elect either full reduction or no reduction. If you elect full

reduction, premiums are withheld from your annuity at the same rate as active employees until you reach age 65. After age 65, there is no cost, but the insurance value begins to reduce 2% per month until coverage is reduced to zero. If you elect no reduction, you will continue to pay premiums at the same rate as active employees and you will retain the full amount of your Option C Family insurance.

HEALTH INSURANCE: Health insurance continues if you have been covered since first eligible or for five continuous years immediately prior to the date of your retirement. The cost will remain the same as if you were a current employee. However,

unlike an employee, your health insurance premiums are withheld after your annuity is

taxed. You have the same privileges as a current employee in making changes during

open season and other changes that occur. 

The Office of Personnel Management will

notify you of the open season periods. If you are not in receipt of cash benefits from

Social Security, at age 65 you must register for Medicare by contacting your local Social

Security office. During retirement, Medicare is the primary payer at age 65 and FEHB is

secondary. Your spouse is eligible to continue FEHB coverage after your death only if you have self and family coverage and you elect to provide a survivor annuity at the time of retirement.

THRIFT SAVINGS PLAN (TSP): If you are enrolled in TSP when you retire, you will be given information about the options available. Your options include withdrawing all of your money in a lump-sum, electing equal payments, electing an annuity, rolling the money over into an IRA, or leaving the money in your TSP account. After retiring, you can no longer make contributions. If you decide to leave your money in the account, your account will continue to draw the appropriate earnings. However, you will need to begin receiving payments by April 1st of the year following the year in which you turn age 70 1/2. Ensure that the TSP Service Office always has your current

address. You continue to receive Participant Statements, which provide account information and fund performance.

REVIEW OF BENEFICIARY FORMS: There are four separate beneficiary forms for your Federal benefits: lump sum retirement contributions (SF 2808/CSRS, SF

3102/FERS); unpaid compensation (SF 1152); Federal Employees’ Group Life Insurance (SF 2823); and Thrift Savings Plan (TSP 3). The beneficiary forms will be valid in retirement. Make sure all forms are up-to-date with the name and current address of your designated beneficiaries

PAYMENT SCHEDULE/INTERIM PAY: You should receive your last salary

payment on the normal schedule. After OPM has received your retirement application, you should receive an interim payment equal to approximately 85% of your full annuity. During the interim pay period, no deductions will be taken for health or life insurance. The interim payment schedule will continue until all records have been verified by OPM.

At that time, you will receive a full annuity payment and retroactive annuity amounts that were not paid during the interim pay cycle minus FEHB, FEGLI, and other appropriate deductions. You will receive a “Benefits Booklet” that fully explains your retirement annuity and benefits.

CONTACTING OPM: Once you receive your Civil Service Annuitant (CSA) 

number, you may contact OPM by calling their Retirement Information Office at either

the nationwide toll- free number, 1-88 US OPM RET (1-888-767-6738 or, for customers within the Washington, DC calling area, (202) 606-0500, or for hearing impaired customers, 1-800-878-5707 (TDD). When you call, you can use the automated phone system, which is available 24 hours a day, seven days a week, or talk to a Customer Service Specialist from 7:30 a.m. to 7:45 p.m. Eastern Standard Time, Monday through Friday. To use the automated phone system’s features, you will need your CSA number and your

Personal Identification Number (PIN). After OPM completes processing your retirement,

they will send you a PIN. You can also obtain a PIN by calling a Customer Service Specialist, who will arrange to have a PIN mailed to you.  Some of the things you can do by using the automated system include:

- Report a missing payment

- Change your address

- Change Federal and state income tax withholding amounts

- Request verification of your income

- Request the current value of your life insurance

- Request verification of the survivor benefits you are providing

You can also contact OPM on the Internet at http://www.opm.gov/retire to obtain retirement information, forms, and brochures, and to report a missing payment or the death of an annuitant. If you need to write to OPM, 

the mailing address for general correspondence is:

U.S. Office of Personnel Management




Retirement Operations Center

Post Office Box 45

Boyers, PA 16017-0045

Fort Myer Civilian Personnel Advisory Center
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         Nearly 65?





      IMPORTANT


      REMINDER





Whether you are retired or still employed, if you are not already receiving Social Security benefits you must begin the process of signing up for Medicare Part A three months before your 65th birthday (you can delay the start of Part B).














ABC Home Page


https://www.abc.army.mil


(877) 276-9287





OPM FEHB Page


www.opm.gov/insure





TSP Home Page


www.tsp.gov


(504) 255-8777
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