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 In this months issue we address several personnel topics of interest and we also continue our RIF series with a brief discussion of veterans preference. As we have indicated in previous newsletters the process of RIF considers many elements individual to the person. I remind our employees under A-76, the process of RIF does not consider if your position is considered government in nature (GIN) or contractable (CA). All position in the competitive area will be subject to reduction in force procedures.  This is also a good opportunity for me to encourage attendance at our RIF class, scheduled for 24 April.

Arlene Sambrano 

Civilian Personnel Officer 


REDUCTION IN FORCE SERIES – VETERANS PREFERENCE

Veterans' preference in its present form comes from the Veterans' Preference Act of 1944, as amended, and is now codified in various provisions of title 5, United States Code. By law, veterans who are disabled or who served on active duty in the Armed Forces during certain specified time periods or in military campaigns are entitled to preference over others in the recruitment process.  Veterans preference provides for hiring preference on initial appointments to civilian Federal positions only. 

To receive preference, a veteran must have been separated from active duty in the Armed Forces with honorable or general discharge. Military retirees at the rank of Major, Lieutenant Commander, or higher are not eligible for preference appointment unless they are disabled veterans. (This does not apply to Reservists who will not begin to receive military retired pay until age 60.)

In addition to receiving preference in the recruitment process veterans have advantages over nonveterans in a reduction in force (RIF).  However, special provisions apply in determining whether retired military members receive preference in RIF and whether their military service is counted. 

Generally, retired military members will not be eligible for veterans preference for RIF and must meet the following criteria.

Retirees BELOW THE RANK OF MAJOR must meet one of the following:

· Retirement based on disability from injury or disease received in the line of duty as a direct result of armed conflict during a period of war. 

· Retirement is based on less than 20 years of service.
· The individual has been continuously employed as a Federal civilian employee since 11-30-64 without a break in service of more than 30 days

Retirees AT OR ABOVE THE RANK OF MAJOR get preference if they are disabled veterans as defined in 5 U.S.C. 2108(2) and also meet one of the criteria above for a person retired below the rank of major. 

Eligibility for retired reservist pay occurs at age 60; up to that time a reservist is not considered a retired member of a uniformed service and, if otherwise eligible, is a preference eligible for reduction in force purposes. 

NEW LEAVE REQUEST FORM

The Office of Personnel Management (OPM) has a new form for use in requesting leave.  It is OPM Form 71, Request for Leave or Approved Absence. On 21 August 2001, OPM cancelled the Standard Form 71, Application for Leave. The OPM Form 71 may be found on OPM’s website at www.opm.gov/forms.

NEW CHANGES TO EMPLOYEE/MEMBER SELF SERVICE (E/MSS)

Several new features have been added to the on-line tool, Employee/Member Self Service (E/MSS).  Civilian employees can now:

Start, change or stop U.S. Savings Bonds

Make changes to their State Tax

Print their 2001 W2s

View the Summary of Entitlements (e.g., payment information) for travel vouchers paid by DFAS-Cleveland, DFAS-Indianapolis, or DFAS-Columbus

You will need a Personal Identification Number (PIN) in order to access the E/MSS website, https://emss.dfas.mil/emss.htm.

If you do not know your PIN or if it is suspended, fax or mail your written request for a PIN to:


DFAS-Cleveland/PMCAA


ATTN:  E/MSS


1240 East 9th St.


Cleveland, OH  44199


FAX: 216-522-5800

Your written request should include your name, SSN, daytime phone number, signature, and copy of Government photo ID (or drivers license).

Detailed information about E/MSS PINs can be obtained at the DFAS web site at www.dfas.mil/emss.  If you need assistance with E/MSS (including PIN issues) contact the DFAS Centralized Customer Support Unit toll-free at 1-800-390-2348.

THE WORK NUMBER FOR EVERYONE

It is mandatory that all request for employment and salary information are directed to the Work Number for Everyone, an automated employment verification service that allows you to have your employment and salary verified within a matter of minutes.  This fast, secure service is used for mortgage applications, reference checks, loan applications, and apartment leases.  Anything you need that requires proof of employment.  

The Work Number for Everyone will speed up this process by giving the employee and the verifier access to employment information 24 hours a day, 7 days a week.  The Work Number is a cost effective way for Department of the Army employees to have their employment verified confidentially.  Detailed brochures are located at http://cpol.army.mil/library/talx/index.html.  You may also call 1-800-996-7566 to speak with a Work Number Customer Service Representative.

FEDERAL EMPLOYEES CAN NOW KEEP THEIR FREQUENT FLIER MILES

By law, federal employees may now keep for their own personal use the frequent flier miles they earn while on official travel.  The provision was enacted on 28 December 2001 as part of the National Defense Authorization Act for FY 2002.  Section 1116 of this law allows federal employees to keep “promotional items” including frequent flier miles, earned on official travel.  Previously, frequent flier miles earned on official travel were considered the property of the government, and could only be used for official travel.  The new benefit is effective immediately, and even permits federal employees to use frequent flier miles earned before the law was enacted.  Employees are responsible for establishing their own frequent flier accounts and paying the related costs, if any.  They may also now use their frequent flier miles to upgrade from coach class if they wish.  The General Service Administration has inquired about the taxability of frequent flyer miles.  To date, the Internal Revenue Service has not yet developed any policy on taxability.  Personnel should not schedule travel in order to acquire frequent flyer miles or other promotional items.  Such attempts, to the extent that they increase the costs of travel to the Government, violate the Joint Ethics Regulation, and, in some cases, may violate criminal conflicts of interest statutes.

TRAINING OPPORTUNITIES

DATE

COURSE TITLE



TIME


COST

10 APR
Intermediate Powerpoint


0800-1500

$190.00

16 APR
Coaching/Mentoring



0800-1500

$200.00

23 APR
Thrift Savings/Financial Planning

0830-1530

$100.00

TBD

LEAD Class




0800-1700

24 APR
Introduction to RIF



0900-1200

FREE

30 APR
Introduction to ACCESS


0800-1500

$190.00

8 MAY
Directing for Success



0800-1500

$200.00

9 MAY
How to Access Army Benefits

0900-1030

FREE 

Center (ABC-C)


14-15 MAY
Time and Stress Management


0800-1500

$100.00

21 MAY
Effective Listening Techniques

0800-1500

$200.00

4-5 JUN
Effective Briefing Techniques

0800-1500

$250.00

11-13 JUN
Retirement Class



0830-1530

$195.00

18 JUN
Lifemapping




0800-1500

$200.00

25 JUN
Introduction to Powerpoint


0800-1500

$190.00





Employees interested in signing up for one of the classes should contact Ms. Terry Vines at 703-696-1265.

CPAC TIP OF THE MONTH!

Demonstration Project Employees - When the ABC-C automated systems were created through a DoD Consortium, Demonstration Project (demo) employees whose pay plans were identified differently than the traditional GS and WG pay scales were not able to access these systems. Both automated systems, the web based Employee Benefits Information System (EBIS-https://www.abc.army.mil) and the telephonic Interactive Voice Response System (IVRS-1-877-276-9287) were re-coded during the FEHB 2000 Open Season to provide access by demo employees. Demo employees access the systems in the same manner as all other employees. When establishing a password on EBIS or a Personal Identification Number (PIN) on IVRS, demo project employees should use their most recent SF-50, Notification of Personnel Action, to input the information requested. The demo project pay plan should be entered exactly as it appears on the SF-50, for example pay plan "NH" is entered as "NH". Grades shown as Roman numerals must be converted to a digit, for example IV must be entered as 04. All demo project employees must enter "00" for their step. 
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